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Career Services 

All services are available to 

students and the community  

at no charge 

 

 

 
Office Hours 

 

Valencia Campus: 

 

Monday  10am - 7pm 

Tuesday  10am - 7pm 

Wednesday 10am - 7pm 

Thursday 10am - 7pm 

Friday                    CLOSED 

  

 

Canyon Country Campus: 

 

Wednesday 

10am - 2pm 

 

 

 

Locations 
 

Valencia Campus 

26455 Rockwell Canyon Rd 

Santa Clarita, CA 91355 

Seco Hall Bldg, Room-103 

Phone: 661-362-3286 

Fax: 661-362-5141 

 

 

Canyon Country Campus 

17200 Sierra Highway 

Canyon Country, CA 91387 

Quad 1, Bldg B, Rm-110 

Phone: 661-362-3816 

 

 

 

 

www.canyons.edu/careercenter 

 

 

 

 

 

     Fall 2009 

Upcoming Events 

Why Attend Job Fairs? 

I am frequently asked by job seekers why they would want to “waste” their 

time attending a job fair, only to be told by the recruiters to go online and ap-

ply.  In fact, why would a company send a representative if they are only go-

ing to direct you to their website?  Couldn’t I just stay at home and apply?   

Job fairs are not what they used to be.  I remember attending job fairs and get-

ting interviewed on the spot.  We discussed my resume, reviewed my experi-

ence, and sometimes even received a job offer before leaving.  Nowadays, you 

can expect to speak briefly with the recruiter, they may or may not take your 

resume, and you will most likely be told to go to their website to apply online.  

So why do employers attend? 

To let job seekers know they are hiring (how else would you know?) 

To explain the process to apply for their employment opportunities 

For some, to screen applicants and collect their resumes 

And of course, to get their company’s name out into the public eye 

 

And why should you attend? 

To meet a representative who actually works at the company you would like 

to work at. 

To “pick that person’s brain—ask questions such as “What does it take to be 

successful at the company?”, “Tell me about the company?”, “Why is the 

company currently hiring?”, “What do you do at the company?”, etc.  

To hand them your resume and persist for a business card or contact name. 

To get yourself out of the house and doing something productive...it could 

land you your next job! 

Special Event - Job & Career FAIR: Saturday, October 10, 2009 

from 10:00am - 1:00pm ~ location: Santa Clarita Activities Center (20880 

Centre Pointe Parkway, Santa Clarita) 

Special Event -  MajorQuest - Tuesday, October 13, 2009  

from 11am - 2pm ~ location: Between the Student Center and A-Building 

 
Workshop: How to Create an Effective Resume - Wednesday, 

October 14, 2009  from: 12pm - 1pm & again from 6pm - 7pm ~ location: 

Career Services (Seco-Hall 103)  (see full workshop schedule on page 2) 

http://www.canyons.edu/offices/careercenter/SpecialEvents_files/How%20to%20Prepare%20for%20a%20Job%20Fair%20Workshop%20Flyer%20-%20Fall%202009.pdf
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   Work Interest Network & Support 

 

Are you feeling all alone in your job search?  Are you getting the 

feeling that no one will ever hire you?  Do you feel there is no one 

to talk to or turn to who understands?  Feelings like this are very 

common in todayôs job market and thatôs why we created the 

Work Interest Network and Support (WINS) job club.  We meet 

every two weeks, from 12:00pm to 1:00pm in the Library (room 

224) to discuss the challenges, pitfalls and successes of the job 

search process.  In addition, we occasionally have guest speakers 

visit to enlighten us and provide useful information that will keep 

us moving closer to our goal...to get the job.  Please contact us at 

661-362-3286 if you would like to be added to our WINS email list 

to receive reminders of upcoming meetings and for special guest 

speakers.  Future meetings are scheduled for October 8, 22; No-

vember 5, 19; and December 5.   

Where the Jobs Are 

 

Who says that nobody’s hiring?  We are finding new companies every-

day who have job opportunities posted on their website.  And most of 

the time, you will never see them if your job search consists of only vis-

iting such large search engines as Monster, Career Builder, Craigslist 

and Snagajob (these are great sites with thousands of job posted, but 

should not be the only resource for your job search).  These days, job 

seekers are finding much more luck going directly to company web-

sites.  We are finding that many companies would rather post locally on 

their own website because it saves advertising dollars, cuts down on 

mass responses by job seekers, and they find local employees who do 

not need to commute or relocate.  Because of the number of job seek-

ers, it’s a great place for them to start before they go “global”.  The 

benefit to you, the job seeker, is that there is far less competition, the 

company usually wants to fill the position fairly quickly, and many 

times they are seeking someone local.    

 

As a starting point to begin this local company search, you could go 

through the Chamber of Commerce membership directory, the Valley 

Industrial Association (VIA) membership directory, or check out the 

latest list of the largest employers in Santa Clarita Valley.  All of these 

can be found online.  Search each company’s site for their employment 

opportunities.  Some will not be hiring, but the ones that are can be gold 

for you. 

 

Of course, before you apply anywhere, be sure that you have a profes-

sional resume (and cover letter), and be ready to change each resume to 

match the requirements of the position (my philosophy is: You can 

never be the “ideal candidate” for any position unless you match their 

specific requirements...word for word, and supported with examples). 

Visit Career Services for assistance with this fine-tuning process. 

 

Workshop Schedule 
 

 

Join us for our ñHow toéò series 

 

How to Create an Effective Resume 

Date - Wed., October 14, 2009 

Time - 12:00pm - 1:00pm & 

6:00pm - 7:00pm 

Location - SCOHï 103 

 

How to Identify Your Skills and 

Qualifications 

Date - Tues., October 20, 2009 

Time - 12:00pm - 1:00pm & 

6:00pm - 7:00pm 

Location - SCOHï 103 

 

How to Prepare for an Interview 

Date - Wed., October 28, 2009 

Time - 12:00pm - 1:00pm & 

6:00pm - 7:00pm 

Location - SCOHï 103 

 

How to Negotiate Salary 

Date - Tues., November 03, 2009 

Time - 12:00pm - 1:00pm & 

6:00pm - 7:00pm 

Location - SCOHï 103 

 

How to Survive on the Job 

Date - Wed., November 18, 2009 

Time - 12:00pm - 1:00pm & 

6:00pm - 7:00pm 

Location - SCOHï 103 

 

How to Build Your Professional 

Network Online 

Date - Wed., December 2, 2009 

Time - 12:00pm - 1:00pm & 

6:00pm - 7:00pm 

Location - SCOHï 103 
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MONSTER Rep. Knows What Companies Want 
 

Back in September, Caz Harleaux, a representative with the popular 

Monster.com Internet job search site visited our campus and spoke to 

over 80 students on how to make their experience at COC one that 

will pay off later, when applying for a job/career. He stated your pri-

mary goal in college is to complete your classes, whether pursuing a 

certificate, degree, upgrading your skills or for personal development.  

However, your secondary goal should be to address a bigger issue—

what will make that employer pick your resume out of the stack?  

Here are some tips he gave us: 

 

Keep your GPA up, as many companies seeking new graduates may 

use it as an initial screening tool.  For help in achieving this goal, take 

advantage of the college’s tutoring assistance and various workshops 

on how to succeed in class, as a way to boost your GPA.  

 

But all is not lost if you do not have a 4.0 GPA.  Employers are also 

screening for involvement outside of the classroom. Whether it be 

campus clubs (he suggested actively participating in at least 2), vol-

unteering in the community, or completing an internship, employers 

want to see who goes the extra mile, makes things happen, has gained 

unique and significant accomplishments, and has made a difference 

on campus or in their community. These will be the things that will 

differentiate you from your fellow competitors, and capture an em-

ployer’s attention.  Campus Departments such as Student Develop-

ment (clubs), Service Learning (community service/volunteer) and 

Cooperative Work Experience & Education (internships) can help you 

to build and expand this part of your COC experience.  

 

And finally, there is your work experience. Visit our Career Center so 

that we can assist you with your job search, and to help craft a resume 

that best displays what makes you better than your competition. Jobs 

you hold while in college, whether part-time or full-time, can provide 

you with great experiences and opportunities to develop skills that 

employer’s are seeking. 

ACROSS 

2. An event put together every  

    semester to assist job seekers with 

    finding employment. 

4. Great career exploration tool  

    offered by Career Services to help  

    you identify potential careers. 

5. Special events that focus on topics  

    such as Resume Building,  

    Interviewing, How to Conduct a 

     Job Search and Salary Negotiations. 

6. A document that highlights your   

    skills, qualifications and accomplish-  

    ments as they relate to a specific job 

    or career area. 

7.  New networking support group put  

    together to assist people who are 

    looking for a job, interested in  

    pursuing a career and/or seeking  

    helpful tips to survive on the job. 

 

DOWN 

1.  The perfect place to get help with 

     your resume, cover letter,  

     application, interview and job/career 

     search and exploration. 

3.  The director of Career Services &                   

     Job Placement (first name). 

 
(Answerôs posted on last page) 

Career Services Crossword Puzzle 

1 

2 

4 

3 

5 

6 

7 

    

Rules of Thumb for Job Hunters 
By Harry Dahlstrom, author of The Job Hunting 

Handbook 

 

1. 80% of all job openings are not advertised. 

2. The best way to get a job is to ask family 

and friends if they could help you get a job 

where they work. 

3. The next best way to get a job is to apply 

through the “Employment” page of a com-

pany’s own web site. 

4. 70% of job hunters use both newspapers 

and the internet to look for employment. 

5. Every year, about 12 million people find 

work through employment agencies. 

6. Mail a letter and your resume to 100 em-

ployers asking for a job interview and you 

could expect about 3 interviews. 

7. Employers interview four people for every 

hire they make. 

8. Showing up 5-15 minutes late for a job 

interview will disqualify you 60% of the 

time. 

9. The first question asked during an inter-

view is usually: “Can you tell me a little 

about yourself?” 

10. 80 percent of employers regularly conduct 

reference checks. 

Obstacles are those frightful things  

you see when you take your eyes  

off your goals.  

 
-  Sydney Smith  
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We are well into the fall semester and it’s great to see         

so many students enjoying our wonderful campus and 

taking advantage of the many services we have to offer.  

In particular, our department has seen a steady flow of 

job seekers, as expected with the current economy.  We 

have been quite busy creating and critiquing resumes, 

prepping job seekers for interviews, and assisting with                      

cover letters and applications.  In addition, there has 

also been an increase in those wanting to explore 

careers.  For this, we are administering assessments 

and advising individuals on their results.  I’m certain this trend will continue, 

and we look forward to meeting your career-related needs as they arise.  

Come visit us and see what we can do for you.       

Hot 
Career 

Web Sites 

 
www.canyons.edu/careercenter/links.asp 

Check out our Career Services webpage  
for all these links and a lot more!! 

 
www.myinterfase.com/canyons/student 

College of the Canyons Online  
Job Database 

with local employment opportunities 
 

www.scvjobs.com 
Exceptional job opportunities right here in 

Santa Clarita! 
 

www.snagajob.com 
Lots of local job opportunities.  Just enter 

your zip code, and start searching 
 

www.usajobs.gov/ 
The largest database of federal jobs, with 

over 46,000 opportunities worldwide.  
Search by specific agency, occupation  

or location 
 

www.canyons.edu/offices/cwee 
Click on ñInternshipsò to search for local 

internships. 
 

www.bls.gov/oco/ 
The Occupational Outlook Handbook is a 

nationally recognized source of career 
information, designed to provide valuable 
assistance to individuals making decisions 

about their future work lives. 
 

www.monstertrak.com/ 
Internet search engine for students, 

graduates and clients 
 

www.caljobs.ca.gov/ 
Californiaôs Internet system for linking 
employer job listings and job seeker 

resumes. 
 

www.bostonscientific.com/careers 
Click on ñJob Opportunitiesò and 

 ñSearch Jobsò 
 

www.scvchamber.com/employment-
information 

A list of Santa Claritaôs Employment 
Agencies & Major Employers in Santa 

Clarita Valley! 
 

Anthony Michaelides 

Director, Career Services 

& Job Placement 

FROM THE DIRECTORõS CHAIR 

Name: Rosalbina Johnson  

 

Job Title: Sanitary Maintenance Consultant 
 

Company: Waxie Sanitary Supply 

 

Duties: Sales Rep/Consultant for existing  

       accounts. Visit clients to solve problems  

       and take orders. Advise on, and demo new  

       products.  Educate customers on "green"  

       products and techniques for cleaning more 

       effectively and reducing costs. 

 

(1) What advice would you give to other job seekers?  

Be consistent and pleasantly persistent. You must have outstanding  

       professional presentation skills, and show enthusiasm even if you are 

       scared or not too fond of some of the people or particular parts of a job. 

       Have an “I can do it” attitude and always remember to smile.   
 

(2) What kept you from becoming discouraged during your job search? 

       I networked a lot, talked to my neighbors and friends, and always showed 

       enthusiasm with my voice on the phone during many rejections!  I  

       texted my “now” manager to save her time through a long company 

       “courtship”.  I did not get upset with them even when they had to cancel 

       several scheduled interviews.  I continued to be gracious with their time 

       and the goal of getting hired kept me positive. 
 

(3) How did you feel when you received the job offer?   

       I was so honored and so happy with myself for having persevered.   
 

(4) Other comments:  
       I was hired with no experience! I knew from the beginning that I was per- 

       fect for the job and most importantly that the job was perfect for me! So I  

       guess I convinced them!  Very often, the reasons for rejecting you are 

       completely out of their control.  Everyone in this economy is trying to 

       survive and may have already a specific individual in mind for the job, or 

       certain budget restrictions.  Try not to take it personal! Good luck!  

Placement Success Story 

Answers: 1) Career Services  2) Job Fair  3) Anthony  4) Assessment  5) Workshops  6) Resume  7) WINS 


