Academic Senate Agenda
March 8, 2007
3:00 p.m. 1-330
I. ROUTINE MATTERS

1. Approval of Academic Senate Summary for February 22, 2007 (pg. 2-3)
2. Approval of Curriculum Summary for February 15, 2007 (4-7)

Il. REPORT/UPDATES

1. ACTION ITEMS

IVV. DISCUSSION ITEMS

V. Open Forum/adjournment — our next Senate meeting will be March 22, 2007 at
3:00 p.m. in 1-330.



Academic Senate Summary
February 22, 2007

Attendance: Edel Alonso, Joan Jacobson, Sherrill Pennington, Chris Blakey, Miriam
Golbert, Mark Rafter, Rebecca Eikey, Fred D’ Astoli, Colette Gibson, Tammera Rice,
Pamela Borrelli, Michael Leach, Lea Templer, Mitjl Capet, James Lorgian, Nancy Smith,
Debbi Rio and Ana Palmer

Approval of the Senate summary for February 8, 2007 adding Sherrill Pennington to the
attendance.

Edel Alonso spoke about IRB. They have not met yet, but are planning on this. A
request was made that we describe IRB.

FERPA Facts, by Debbi Rio — Copies with corrections were passed around. Senate
approved and a request was made that we let faculty know about this and was FERPA
means.

Collegial Celebration of Colleagues — anyone wanting to help with this event please let
Michael know. It will be a celebration in the PAC to say goodbye to our retirees and to
celebrate ourselves. Sherrill Pennington wished to be put on the list.

Academic Staffing — the committee wants to do a through process for staffing. We want
to get a good pool of candidates early. The committee is doing the new positions first
and the replacements will be later in April.

State Senate Documents — minors on campus — Faculty and administrators throughout
state are were sent this document. By law we have to report child abuse. We are
mandated to report this. We should be prepared for this. Document states we should
identify the minor. This is a suggestion. Some faculty stated that on their rosters it has
“HS” next to the students name, this told them it was a high school student. Debbi Rio
said this should not be happening and would look into it. Dr. Capet said he would
investigate this further. We are protected by law. If we make a good faith effort to report
child abuse.

Grade submission statistics — 31 people did not turn grades in on time. By run button 2
had not turned in grades. Winter intersession 18 people had not turned grades in, by the
time the run button all had turned in so we are making progress.

Revised Discipline list — Statewide Senate — this will impact who we can and cannot
hire. This was sent to divisions. A list of proposed changes is attached. Please look at
them and have your divisions look at them. They will be discussed at the Statewide
Senate in April.

Board Policy 544 — this has been updated. It has been approved by the board.



What is a department? — What constitutes a department, how a department is formed
and how the chairs are selected? Attached to the agenda is a list letting us know what the
definition of a department is. Departments are traditionally grouped around related
disciplines. This will be an issue as the new campus opens up.

Offices — an issue has come up about offices. We will be allocating offices by seniority.
No one will get an office just because... Rumors have gone around that people are saying
they are going to the new building, while that may be true they will still have to go
through the seniority process. A copy of the allocation will be going out.

Adjourned at 4:45 p.m. Our next meeting is March 8, 2007. As always everyone is
invited.



TO: Academic Senate, Faculty
FROM: Michael Dermody
RE: Attendance as part of grading

There is a “Google group” for Academic Senate Presidents, where various topics - both
profound and trivial, are discussed. Here is a thread that | thought might be of interest
to the larger faculty community.

Obviously, these are not official, legal statements - but they are a sampling of
professional opinions from around the state.

*hkhkkkhkhkkkhkhkkkhhkkkhkhkhkhkhkhkkhkhkhhkikhkiiikik

This issue comes up every year or so at my college. Do any of your colleges have a
policy on grading that forbids the use of attendance as an assessment with weight toward
a student's course grade? Does anyone know of any lawsuits by students against
professors who used attendance to calculate a student's course grade?

Although I do not believe it is common | am pretty sure that at my college some
professors do use attendance in grading. It also seems that it is a reasonable prerogative
if an individual faculty member chooses to so

I've heard that too - that it violates something in T5, but that assigning a grade to
"participation™ (which can't happen without attendance) is okay.

At my college attendance is not used as part of the grading criteria. We do have a drop
policy that allows an instructor to drop a student if s/he does not attend class for a pre-
stated number of days. But student's grades do not depend on attendance. We do have the
option of grading on participation, however.

| can’t find anything in Title V that directly says anything about using attendance to

figure grades in credit courses. However, the language on program and course standards

(section 55002) for credit classes certainly implies that there would be an issue:
(A) Grading Policy. The course provides for measurement of student performance
in terms of the stated course objectives and culminates in a formal, permanently
recorded grade based upon uniform standards in accordance with section 55758.
The grade is based on demonstrated proficiency in subject matter and the ability
to demonstrate that proficiency, at least in part, by means of essays, or, in courses
where the curriculum committee deems them to be appropriate, by problem
solving exercises or skills demonstrations by students.

This language seems to me to be dealing with computing the final grade once the student

has finished the course; a student could certainly be removed from the class for excessive

absences.

The language regarding non-credit is a little different, by the way:
(1) Standards for Approval. The college and/or district curriculum committee
shall recommend approval of the course if the course treats subject matter and
uses resource materials, teaching methods, and standards of attendance and
achievement that the committee deems appropriate for the enrolled students.



CURRICULUM-COMMHTEE-SUMMARY
DATE: February 15, 2007 TIME: 3:00 - 5:00
PLACE: 1-330

MUSIC 7
MUSIC 490
PHYSED 112
KPEA 212
PHYSED 113
KPEF 243

PHYSED 153
KPEA 1048

RHYSED Fo




#
51 CCNP-1:(BSCI)
252 CCNP-1: (ISCW)
253 CCNP-3: (BCMSN)
54 CCNP-4: (ONT)
NEW COURSES:
H Title

57 rof —

150 Firefighter Skills

100 GED Preparation

NEWPROGRAMS3

ertificate of Completion

Per Advisory Committee recommendation, add 1 unit of CWEXP to the certificate increasing the total units required form 17 to 18,
implement fall 2007 do not need to send Non Substantial Change to Chancellor’s Office: APPROVED

Units remain at 30 required. Removes ART-141 Beginning Design: 3 Dimensional Media, and replaces with GMD-145 Type and
Typography, implement fall 2007: APPROVED

Units remain at 30 required. Removes ART-141 Beginning Design: 3 Dimensional Media, and GMD-175 Multimedia Production, and
replaces with GMD-144 Graphic Design |, and GMD-145 Type and Typography, implement fall 2007: APPROVED

Reduces units required from 34 to 19: GMD-101 (3 units), 144 (3 units), 145 (3 units), 177 (3 units), 277 (3 units), CWEXP-188 (1 units)
and GMD-105 or PHOTO-165 (3 units), implement fall 2007: APPROVED

Reduces units required from 34 to 19: GMD-101 (3 units), 142 (3 units), 144 (3 units), 145 (3 units), 242 (3 units), CWEXP-188 (1 unit),
GMD-105 or PHOTO-165 (3 units), implement fall 2007: APPROVED

Increase units from 18 to 24 - Overall update of degree program. The previous AA Degree listing has becor
a bit of a "catch-all" for many existing and new course proposals, especially from sociology. Many |
these classes do not represent the core of the social sciences. We have attempted to make the

degree more meaningful while reflecting the broader objectives of the social sciences — must subn
a Non Substantial Change form to the Chancellor’s Office, implement fall 2007: Provisional approval,




return to author to remove references to A.I. requirement and create separate history and political science
requirements — may be reviewed at next Tech Review when received by curriculum coordinator
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HUMAN RESOURCES OFFICE

DATE: March 5, 2007

TO: Michael Dermody/Academic Senate President
CC: Diane Fiero, VP of Human Resources

FROM: Christina Chung, Human Resources (ex. 3127)

SUBJECT: Equivalency Determination — Noncredit ESL

The Human Resources office was asked by the Noncredit Department to submit the
following equivalency information to the Academic Senate for review. Currently, the
minimum qualifications for Noncredit ESL are as follows:

Noncredit course in English as a second language (ESL), any one of the following:

[ 1 1. Bachelor’s degree in teaching English as a second language, or teaching
English to speakers of other languages.

[ 1 2. Bachelor’s degree in education, English, linguistics, applied linguistics, any
foreign language, composition, bilingual/bicultural studies, reading, or speech;
and a certificate in teaching English as a second language, which may be
completed concurrently during the first year of employment as a noncredit
instructor.

] 3. Bachelor’s degree wit_h any of thc_a majors _speciﬁed n _subpara_graph (2) above;
and one year of experience teaching ESL in an accredited institution; and a
certificate in teaching English as a second language, which may be completed
concurrently during the first 2 years of employment as a noncredit instructor.

[ ] 4. Possession of a full-time, clear California Designated Subjects Adult

Education Teaching Credential authorizing instruction in ESL.

The department would like to request that the following equivalencies to be
approved for Noncredit ESL.:



[ 1 1. Bachelor’s degree in a discipline determined equivalent by the Disciplines
committee; and a certificate in teaching English as a second language,
which may be completed concurrently during the first year of
employment as a noncredit instructor.

[ 1 2. Astandard Teaching Credential authorizing instruction in ESL (and) at
least one (1) year professional experience in teaching ESL in an
accredited institution.

[ ] 3. Meeting the minimum qualifications or current equivalencies for credit
ESL will also qualify a candidate for Noncredit ESL.

Reason for these equivalencies: These equivalencies will allow the college to widen the
applicant pool with qualified faculty, which is in the best interest of the students.

If you have any questions, please feel free to contact me at ex. 3127.



HUMAN RESOURCES OFFICE

DATE: February 22, 2007

TO: Michael Dermody/Academic Senate President
CC: Diane Fiero, VP of Human Resources
FROM: Christina Chung, Human Resources (ex. 3127)

SUBJECT: Minimum Qualifications and Equivalency Determination — Speech
Language Pathology and Audiology (SLPA)

The Human Resources office was asked by the Allied Health Division to submit the
following minimum qualification and equivalency information for a new discipline titled,
Speech Language Pathology and Audiology (SLPA), to the Academic Senate for review.

Per the Chancellor’s Office, since the discipline is not currently covered in the
Minimum Qualifications disciplines list, the District will need to establish an
equivalency. The Division would like to request that the following equivalencies be
approved for SLPA:

Master’s in speech-language pathology or Communication Disorders AND
holds a certificate of clinical competence from ASHA (CCC-SLP) AND three
(3) years of professional experience related to the discipline of the assignment
or three (3) years of teaching experience in the discipline of the assignment.
ASHA- American Speech-Language Hearing Association.

OR
Master’s in speech-language pathology or Communication Disorders AND
six (6) years of professional experience related to the discipline of the

assignment or six (6) years of teaching experience in the discipline of the
assignment.

If you have any questions, please feel free to contact me at ex. 3127.



Date: February 20, 2007

To: Michael Dermody
President, Academic Senate

From: Kimberly B. Abbott
Sr. Human Resources Generalist

Subject: Additional Discipline Assignments for Spring 2007 — Nicole Lucy

The following information is provided for full-time faculty and administrators hired for Spring
2007:

Nicole Lucy
In addition to her current discipline assignment of “Paralegal Studies”, Nicole Lucy, Full-Time

Paralegal Instructor, has requested to have her qualifications reviewed for the following
additional discipline assignment:

1. CWEE - Cooperative Work Experience Education
The following is provided for discipline assignment.

Nicole Lucy has provided transcripts that confirm a Juris Doctoral degree with an emphasis in
Law from Pepperdine University, degree conferred 05/16/1997.

#53416. Title 5 Requlations on Minimum Qualifications for Work Experience Instructors
or Coordinators:

The minimum qualifications for an instructor or coordinator of general or occupational work
experience education, as defined in Section 55252, shall be the minimum qualifications in any
discipline in which work experience may be provided at the college where the instructor or
coordinator is employed.

NOTE: Authority cited: Sections 70901 and 87356, Education Code. Reference: Sections
70901 and 87356, Education Code.

Given that Nicole Lucy has a Juris Doctoral degree as well as 9 years of experience as a
practicing litigator; it would appear that Nicole Lucy qualifies for the discipline of Cooperative
Work Experience Education (CWEE).






