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Academic Senate for College of the Canyons 

April 23, 2015 3:00 p.m. to 4:30 p.m. BONH 330 

 

A.Routine Matters 

1. Call to order 

2. Approval of the Agenda 

3. Approval of the Consent Calendar 

a) Academic Senate Summary: March 26, 2015, 2015 (pg. 2) 

b) Curriculum Summary: April 2, 2015 (pg. 6) 

c) Curriculum Summary: April 16, 2015 (pg. 9) 

4.  Academic Senate President’s Report  - Paul Wickline 

5. Academic Senate VP Report – Rebecca Eikey 

B. Committee Reports 

1. CPT – Russell Waldon 

2. DeAnza visitation report for Civic Engagement – David Andrus (pg. 11) 

C. Unfinished Business 

1. Policies on Counseling Services – Policy Review Committee 

2. Formation of Ongoing Accreditation Committee – for Senate Discussion in Fall 2014 

3. Local Graduation Requirements – for Senate discussion in Fall 2014 

4. Adjunct Minimum Qualifications – HR 

5. Institutional Learning Outcomes 

D.  Discussion Items 

1. AOC and importance of the Work in Progress form – Pete Getz, Principal (pg. 18) 

2. Performance Indicators – Barry Gribbons (pg. 19) 

3. Academic Hiring Procedures for Adjunct Faculty – Diane Fiero (pg. 21) 

4. Revisions to the Academic Staffing Clarifications and Procedures Document – Wendy Brill (pg. 24) 

E. Action Item 

       1.    Discipline assignment for Graciela Martinez, Counseling, Lauren Yeh Counseling (pgs. 33 & 34) 

       2.    Department name Change, CIT to Computer Applications & Web Technologies (CAWT) 

       3.    Approval of Academic Senate and Curriculum Calendar Meeting dates for 2015/16 (pg. 35) 

F. Reports 

 Division Reports 

G.  Announcements 

       1.  Spring Plenary Session, April 9-11th, Weston San Francisco Airport 

       2.  Online Education Initiative (OEI), May 1st, Cerritos 

       3.  Vocation Leadership Institute, May 7-9th, San Jose Marriott 

       4.  Day of Assessment II May 9th, 9:00 am to 3:00 pm, location UCEN 107 

       5.  Online Education Initiative (OEI), May 15th Mt. SAC 

       6.  Scholarly Presentation, Edel Alonso presenter, May 21st 6:00 p.m. 

       7.  High Impact Practices Institute June 6-13, Madison, Wisconsin  

       8. Faculty Leadership Institute, June 11-13, San Jose Marriott 

       9.  Curriculum Institute, July 9-11th, Anaheim-Orange Country, Doubletree 

      10.  Strengthening Student Success 2015: looking Back, Looking Forward, Oct. 7-9, Oakland  

              Marriott 

I.    Adjournment 

 

The next Senate meeting will take place on May 7, 2015 

As always everyone is welcomed 
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Summary of the Academic Senate Meeting March 26, 2015 

 
Attendance:  Edel Alonso, Ruth Rassool, Wendy Brill, Shane Ramey, Heidi McMaon, Bo Maxwell, Diane 

Fiero, Jim Temple, David Andrus, Dr. Jerry Buckley, Joe Gerda, Philip Marcellin, Jennifer Brezina, Graciela 

Martinez, Lee hilliard, Ann Lowe, Deanna Riveira, James Glapa-Grossklag, Ron Karlin, Christina Chung, 

Mike Sherry and Chelley Maple 

 

A.Routine Matters 

1. Call to order: 3:03 p.m 

2. Approval of the Agenda:  Motion Wendy Brill, seconded Ann Lowe. Unanimous. Approved  

3. Approval of the Consent Calendar 

a) Academic Senate Summary: Edel went over some typos and language on the summary 

for March 12th. The corrections were noted and made. Motion Ann Lowe, seconded 

David Andrus. Unanimous. Approved   

b) Curriculum summary for March 19, 2015. Motion Ann Lowe, seconded Shane Ramey. 

Unanimous. Approved   

4.  President’s Report:  Edel Alonso preciding in place of Paul Wickline who is at a conference: 

 Edel reported that the PAC-B committee had met for a two hour meeting to review the 

proposed “forced costs” for the 2015-16 budget.  There was discussion at the meeting 

about whether all the items listed truly met the definition of forced cost. So the faculty 

who sit on PAC-B are meeting next Monday to review the proposed forced cost list again 

and arrive at a concensus on items that truly meet the definition established by PAC-B:  

1. Legal or contract mandate; 2. Program viability meaning the program would not be 

able to operate; 3. Operational imperative meaning it is a health and safety issue. The 

faculty plan, as a group, to arrive at some recommendations regarding forced cost for 

when PAC-B meets again so there is time at the next meeting to discuss the requests for 

augmentations beyond forced costs. PAC-B is charged with making recommendations 

for on-going expenses and for one-time expenses but there are so many requests for 

aumentations across all departments, that the committee may  not  be able to get 

through all the requests by the end of the next meeting.   

5.  VP Report, Rebecca Eikey: N/A. Rebecca was not able to attend because she  is at a 

conference. 

B.  Committee Reports 

       1.  CPT – Russell Waldon. Russell was not able to attend. Tabled. 

C. Unfinished Business 

        1.  Policies on Counseling Services – Policy Review Committee 

        2.  Formatin of Ongoing Acccreditation Committee – for Senate Discussion in Fall 2014 

        3.  Local Graduation Requirements – for Senate discussion in Fall 2014 

        4.  Adjunct Minimum Qualifications – HR 

        5.  Institutional Learning Outcomes 

D.  Discussion Items 

        1.  Learning Management System Task Force, James G-G 

There is a task force reviewing the Blackboard Learning System currently in use at COC for online 

courses, given 2 reasons: 1) the California Community Colleges (CCC) Online  

Education Initiative (OEI) announced its intent to award “Canvas” online course management system  
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and related services to all the community colleges state-wide, and 2) Our contract with Blackboard  

  expires June 30, 2015.  We need to decide whether we want to migrate to Canvas with this new  

 initiative. We need to examine what the new contract will be.  The process is going quickly  

 because of the opportunity we have to get on the state contract. James put the  call out for  

volunteers to serve on this task force  and he received about 30 interests. There have been   on 

campus demos from Canvas and from Blackboard. Already, there is a rich online discussion 

occuring among those who volunteered to look at pros and cons. The next step will be for the 

vendors to provide us with their information so that we can review them more closely. 

              In three weeks there will be a vote to either go with Canvas or stay with Blackboard and then  

        the recommendation will be forwarded to . They are hoping to make their recommnedation to  

 Jim Temple by May. 4th.  If the decision is to change to Canvas, there will be staff training over  

 the summer, lots of faculty training in the fall, some migration in the spring, and some testing in  

 the spring. Probably summer of 2016 we would change over.  

        2.   Academic Hiring Procedures for Adjunct Faculty, Diane Fiero.   

David spoke that Diane had contacted the Academic Senate’s Policy Committee and was 

interested in submitting  a revision to the Academic Hiring Procedures for Adjunct Faculty to 

amend the language so that letters of recommendations were “highly recommended” as 

opposed to “required”. David said that he thought there was a back log of applicants that are 

ready to go, but they have not completed their packet for lack of submitting all the letters of 

recommendations required. There is some interest on campus and/or HR to somehow change 

this because other campuses have changed this requirement at least for full-timers. He could 

not speak on part-timers.  The Policy Committee met and had a discussion and felt the language 

should remain as “required”. Their view is that submitting letters is a measure of the candidate’s 

ability to follow directions and completing assigned tasks. However, Diane said that getting thte 

letters of recommendation was a challenge for part-timers. In some cases, classes have been 

canceled because of incomplete applications and HR is blamed. Diane stated that the 

percentage of applications without letters is high.  After the Senate’s discussion, it was stated 

that this issue needs to go to the Divisions for input and then back to Senate forfurther 

discussion and a decision. Diane will send this to Chelley, David, Paul and Edel to reflect the 

conversation that was had at the Senate meeting today with the questions that were raised.  

3. Minimum Qualificaitons, Edel Alonso 

Edel reported on an issue discussed at the Minimum Qualifications & Equivalencies Committee. 

According to the Chancellor’s minimum qualifications manual if we have a course assigned to 

the “Interdisciplinary” discipline, we must list the multiple component disciplines that make up 

the interdisciplinary subject. The manual states that to teach an interdisciplinary course, the 

instructor must have 1. Masters in one of the component disciplines and upper division or 

graduate units in a second component discipline. After much discussion, the committee arrived 

at 2 options and would like the Senate’s input on the two.  

Option 1 is a Master’s degree in one of the component disciplines pus a minimum 3 upper 

division or graduate units in a second component discipline.  

Option 2 is a Master’s degree in one of the component disciplines plus 12 upper division or 

graduate units in a second component discipline. If the instructor does not have the 12 units in a 

second component discipline, 6 units in a second component discipline and 6 units in a third 

component discipline would be acceptable.  

The MQ&E Committee was split down the middle so this was brought to the Senate on March 
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12th and now it is back to the Senate for futher discussion. At the last meeting it was asked that 

you take this back to your Divisions and discuss the two options. Edel went around the room to 

ask for the Division Senators to report on the decision of the division faculty:    

Humanities:  Option 1 

Counseling: Split 

Fine and Performing Arts:  Option 1 

Allied Health: has not met 

PE: has not met 

SSB:  has not met 

Library: has not met 

MSE: has not met 

CTE: Option 1 

Ron suggested that Edel send a reminder to the Divisions that a vote is pending their input.   

This item will return to the Senate for a decision as an Action Item. 

 

E. Action Items 

        1.  BP 4260 and AP 4260 Prerequisites:  Motion Philip Marcellin, seconded Wendy Brill. Unanimous.  

             Approved. 

        2.  BP 4250 Academic Probation (Spring 2015 CPC Approved), AP 4250 (Spring 2015 CPC Approved) 

             BP 4251 Progress Probation (Spring 2015 CPC Approved) and AP 4255 (Spring 2015 CPC 

             Approved) Motion David Andrus, seconded Wendy Brill. Unanimous. Approved 

 

F. Reports 

 CTE:  No report 

 Allied Health: Dean, Cynthia Dorroh has resigned. So far the department has seen no advertising 

hire a replacement for the position. Dr. Buckley spoke that paperwork has been submitted.  

 FPA: No report 

 MSE:  100% enrollment after adding classes 

 Counseling: Grand opening for Canyon Halls took place yesterday 

 Humanities: No report 

 PE: meeting Monday 

 SSB: they had a spirited discussion on faculty getting re-certification for online teaching. There is 

a lot of confusion as to what re-certification means.  

 Adjunct faculty asked whether there should be a report on adjunct faculty to the Senate as 

along with the Division Reports on the agenda. The challenge is how to acquire input from all 

the adjunct so as to represent them well. Suggestions by other Senators included scheduling all 

adjunct meeting(s). An email report from adjunct Senators to all adjuncts regarding issues 

discussed at Senate of particular interest to adjuncts, and an Adjunct website. 

 Dr. Buckley: There is an Instructional Advisory Committee (IAC) meeting tomorrow. The 

discussion will include Career Pathways and AB86, Enrollment Management, and a proposal for 

Division re-organization will be a major topic. The meeting will be held in Alliso 101 at 9:00 a.m. 

 

G. Announcements: 

       1.  Learning Management System Task Force, March 27th, 10:00 am to 12:00 pm, in LTLC 159. 

       2.  Online Education Initiative (OEI), March 27th, Foothill 
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       3.  Instructional Advisory Council meeting March 27th 8:30 am to 10:30 am, in MENH 343 

       4.  Spring Area C Meeting, 10:00 am to 3:00 pm March 28th, Cerritos College 

       5.  Spring Plenary Session, April 9-11th, Weston San Francisco Airport 

       6.  Online Education Initiative (OEI), May 1st, Cerritos 

       7.  Vocation Leadership Institute, May 7-9th, San Jose Marriott 

       8.  Day of Assessment II May 9th, 9:00 am to 3:00 pm, location UCEN 107 

       9.  Online Education Initiative (OEI), May 15th Mt. SAC 

      10.  Scholarly Presentation, Edel Alonso presenter, May 21st 6:00 p.m. 

      11. Faculty Leadership Institute, June 11-13, San Jose Marriott 

      12.  Curriculum Institute, July 9-11th, Anaheim-Orange Country, Doubletree 

      13.  Strengthening Student Success 2015: looking Back, Looking Forward, Oct. 7-9, Oakland  

              Marriott 

 

I.Adjournment: 4:30 p.m. 
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Center for Civic Engagement and Social Responsibility 
Summary Report of the COC Visitation Team 

March 20, 2015, to De Anza College 
 
Visitation Team Members: 

Gina Bogna,  
Jared Moberg,  
Christine Colindres,  
James Glapa-Grossklag,  
Patty Robinson 
Jerry Buckley 
David C. Andrus, 

 

Site Visitation Purpose/Goal 

 

A team of faculty, students, and administrators traveled to De Anza College to learn 

more about the college’s outstanding Institute for Community and Civic 

Engagement Center. The team met with the Center’s director, faculty members, 

students, College President, Associate Vice-President of Academic Affairs, Vice-

President of Student Affairs, as well as others. The team not only discussed the 

program during a one-hour lunch; but, more importantly, sat with key participants 

for over three hours to discuss the Center. As a result, a multitude of questions 

were asked, all of which provided a rich dialog between all participants.  The 

information learned during this visitation will assist COC in planning its own civic 

engagement program. 

 

Initial Findings: DeAnza Institute of Community and Civic Engagement 

 

-The DeAnza Program was established in Instruction. 

 

-The DeAnza Institute of Community and Civic Engagement is overseen by a 

“Director” who is a full time instructor.  The Director was awarded one hundred 

percent release time but insisted on also teaching two civic engagement courses.   

 

-The program is student centered in its planning and source of programmatic 

energy. 
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-The program is centered on project-based learning. 

 

-The program was initiated through the development of a campus-based focus 

group addressing program components such as assessment, instruction, 

community outreach, sustainability and program viability. 

 

-The program requires physical space on campus to ensure viability and vitality. 

 

-The DeAnza program grew to its current capacity piecemeal and applied its 

resources, time and energy judiciously to ensure measurable success and 

manageability.  

 

-The program has produced new curriculum to support related civic engagement 

subject matter. 

 

-The program has infused its existing curriculum to emphasize civic engagement 

subject matter and topics. 

 

-The new and existing curriculum is used to substantiate multiple options: a 

Leadership and Social Change Certificate, and transfer opportunities focusing on 

leadership and community studies. 

 

-DeAnza College notates students’ official transcripts with “CE” for those civic 

engagement courses taken. 

 

-The program has multiple assessment measures for assessing student learning 

outcomes. 

 

-The program’s mission is now part of the core competency of the campus. 

 

-The program benefits from a community advisory board, the result of which has 

allowed for the development of community organizing as a project and discipline 

and other community learning partnerships; a well-established relationship with 

Los Angeles Trade Tech College is one example. 
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-The program is building its community service-learning program. 

 

-The program offers paid student internships (not CWEE), some of which are 

coordinated with and offered by the full time faculty union. 

 

-The DeAnza program has created a host of other project-based learning initiatives 

related to matters of equity, mentorship and life long civic engagement learning. 

 

Visiting Team’s Initial Recommendation for the COC Civic Engagement Program 

 

Overall, De Anza’s Center provides an excellent example of a Civic Engagement 

Center; however, given its demographics, location, and regional politics, it ensures 

a model, but not a template for COC to emulate. Both colleges possess similar, as 

well as very different strengths. It is important to recognize, for example, the 

amount of project-based learning already taking place at COC, as well as the groups 

that can begin phase one of an informal civic engagement infrastructure. Greater 

time is necessary to provide for implementation and completion of additional 

phases, all of which will lead to a formal, as well as institutionalized and sustainable 

infrastructure campus-wide.  A major take away from the visitation is the need for 

long term integrated planning, especially as it relates to curriculum development 

and any related outcomes.  It is a complex planning process that reaches into 

critical areas of campus governance.  It is important to stress that civic engagement 

is all inclusive.  Equity becomes a key issue in civic engagement.  Consequently, 

Equity funding appears a logical funding source to move the Center forward. 

Without doubt, the team’s objective is to foster student success and retention and 

remains the key outcome to any civic engagement initiative.  Measurable student 

learning is required. 

 

The COC visitation team has reached a consensus as to a proposed first stage of 

development for a Center for Civic Engagement and Social Responsibility at COC.  

The following core recommendations and acknowledgments provide the 

cornerstone of our first phase of development of a Center: 

 

 The concept of civic engagement is firmly grounded in Instruction, although 

components from Student Services and other campus services play an 
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integral role in facilitating instructional activities. In other words, for 

students to develop a “mindset” of civic engagement, this will only occur 

through teaching, learning, and self-reflection of activities, not by simply 

performing an activity. It is essential the Center is “housed” in Instruction, 

and all related curriculum development, service-learning and volunteer 

opportunities, as well as club and honor society activities, work hand-in-hand 

with faculty and instruction. (These points were strongly suggested, as well 

as evidenced by the De Anza model. Since, as they suggested, and the COC 

team agrees, civic engagement is foremost a mindset.)   

 

 Student/Instructor Foundation - At the core of student motivation to 

embrace civic engagement is the strength of the student-instructor 

relationship.  During the DeAnza visitation students that participated in the 

program cohort each identified the inspiration and positive influence of a 

faculty member that propelled them to seek greater involvement in the civic 

engagement program.   

 

 Dedicated Physical/Facility Space – as emphasized by DeAnza officials, a 

physical space singularly dedicated to civic engagement is necessary to give 

life and ownership to the program; most importantly to the perspective of 

students dedicated to the program. 

 

 Faculty Director - The person designated to oversee the program must have 

a passion for civic engagement and a profound understanding of its 

underlying subject matter and content; most likely found in that person’s 

formal professional training.  The program should be overseen and 

administered by faculty. 

 

 Faculty support is crucial to promoting and moving forward with a Center, 

especially regarding coordinator and faculty liaison positions. In order to 

ensure programmatic success, faculty liaisons or department coordinators 

are critical to provide support. The Department of Political Science, in 

particular, will play a significant role in the ongoing functions of a COC 
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Center.  The same was found to be true at DeAnza College.  Given the time 

and energy necessary to provide such support, 20-30 percent release time 

for those faculty willing to participate is necessary to ensure overall quality 

and sustainability of effort to ensure programmatic success.  This release 

time would be necessary for any discipline/Academic Department intimately 

involved in the program.  By default, much of the onus falls squarely on the 

Department of Political Science and thus a reconsideration of its full-time 

staffing needs is warranted.  Overall, the faculty participants must be those 

that display immense passion for the subject matter of civic engagement and 

for the overall mission and success of the Center.   

 

 Staff Support for the Center - an administrative assistant is required. The 

faculty director can provide the overall guidance of the Center, as well as 

oversee day-to-day activities, including future curriculum develop, civic 

engagement events, etc.  However, without administrative support, growth 

and success of the program will be mitigated. 

 

 Infuse civic engagement ideas, principles, and concepts into existing 

disciplines and courses (short-term); and, as the Center progresses, 

develop specific civic engagement curriculum (long-term). Ideally, this will 

also involve incorporating service-learning throughout select courses and 

disciplines like sociology, political science, and history, for example, not to 

mention philosophy and communications studies. In order to encourage 

additional faculty support, incentives are encouraged; including faculty 

stipends to develop and modify current courses to become designated as 

civic engagement or “CE” courses. This would include adding either a service-

learning assignment as extra credit; or, preferably, incorporating a project as 

part of a required assignment. (De Anza identifies such courses in its 

schedule of classes and its student transcripts.) Service-learning workshops 

can be offered over the summer to assist faculty in developing civic 

engagement assignments. 
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o An example of how to “infuse” civic engagement at the instructional 

level includes Congressman McKeon’s papers. Unless faculty 

“connect” conceptual ideas, methods or terminology from a discipline 

to his written work, the papers remain important but hold little 

significance for students. Hence, having sociology or political science 

students conduct content analysis on a proposed hypothesis related 

to the “public good,” for example, and then provide analyses and self-

reflections, his papers take on significant meaning. When an instructor 

places this assignment within a larger political and sociological context 

examining political and social outcomes related to state, nation and 

global concerns, then you have true civic engagement. The activity 

takes on meaning that literally has the potential to shape a student’s 

perspective about a political event or social consequence, as well as to 

foster a life-long awareness of civic engagement. 

 

 Keep civic engagement student-centered and community driven. The team 

strongly believes that civic engagement projects, activities, and events, 

should find their inception among student interests. We believe once you 

“tap” the interests of students you have the potential to get them excited 

about their academic achievements, especially through civic engagement. 

(This includes identifying the interests of students participating in ASG, COC 

Honors, student clubs, MUN, FBLA, honor societies, and in all courses 

campus wide.) In addition, community partners, especially those 

representing non-profits, should have a voice in shaping civic engagement 

outcomes, especially regarding community work. Hence, it is important to 

convene students and community partners, as well as campus members to 

form a focus group. We believe that with dialog, not only will a multitude of 

ideas be identified, but potential annual “themes” will surface. The team 

proposes a general campus-wide civic engagement theme permeate 

throughout the campus each year.  

 

 Campus Focus Group – because of the myriad ideas related to a proposed 

center, “paralysis by analysis” and unintended loss of focus might occur.  
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Consequently, a permanent and ongoing campus focus group is necessary to 

harness all of the ideas into a manageable short and long term strategy of 

implementation and coordination.  The focus group will consist of all relevant 

campus constituents, most importantly, students.  Among other things, the 

focus group will initiate loops of information and communication as well as 

create workshops and conferences to incubate ideas, again, namely among 

students.  The charge and mission of the focus group can be developed over 

time. 

 

Immediate Next Steps 

 

-Present the findings of the visitation group to the necessary campus constituents 

for informational awareness, input and to obtain “buy in”.  Determining viability of 

any particular aspect of the program rests with collaborative input. 

 

-Solicit the interest and participation of faculty, students and college staff to 

participate on a focus group.  (From that initial group, decisions will be made about 

appropriate community partnerships to join the focus group.  Additionally, the 

visitation team identified many particular manners of program development that 

are ready to be discussed but not appropriate or necessary for this initial summary 

of findings.) 

 

-To focus on the April 17th Honors Steering Committee’s Student Leadership 

Conference addressing Civic Responsibility and Mutual Respect. Students, faculty, 

and staff, as well as SCV community partners (e.g., service-learning partners) will 

be invited to this event. Not only will participants learn about the concept of civic 

engagement, but they will work in groups to complete an institutional matrix 

identifying how the campus can better address the concept of civic engagement. 

Discussion will also occur; and, true to our goals, will serve as our initial focus group. 

 

-Have ASG present these findings to its members for initial feedback, interest and 

concern.  ASG will also have internal discussion about how its leadership and 

representative structure will include ongoing participation in the focus group as 

well as the overall civic engagement.  
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HUMAN RESOURCES 

 

Date:  March 24, 2015 

To:  Paul Wickline 

President, Academic Senate 

From:  Rian Medlin 

Senior Human Resources Generalist (Faculty) 

CC:  Christina Chung 

  Director, Human Resources 

Subject:Discipline Assignment – Graciela Martinez 

 

 

The following information is provided for discipline assignment: 

Graciela Martinez 

Ms. Martinez has been hired as the Counselor (CalWORKS – 60%), effective start date April 1, 2015.   The 

following is provided for discipline assignment: 

 M.S., Educational Counseling 

 Pupil Personnel Services Credential, University of La Verne  

 

It would appear that Ms. Martinez qualifies for the discipline(s) of: 

 Counseling 
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HUMAN RESOURCES 

 

Date:  March 24, 2015 

To:  Paul Wickline 

President, Academic Senate 

From:  Rian Medlin 

Senior Human Resources Generalist (Faculty) 

CC:  Christina Chung 

  Director, Human Resources 

 

Subject:Additional Discipline Assignment for Lauren Yeh 

 

 

The following information is provided for discipline assignment: 

Ms. Lauren Yeh 

Current discipline(s) on file:  Disabled Student Programs & Services Counseling 

The following information is provided for Lauren Yeh for an additional discipline assignment in 

Counseling: 

 MS in Counseling, California State University Los Angeles, emphasis in Rehabilitation Counseling  
 

It would appear that Ms. Yeh meets the minimum requirements for the discipline of: 

 Counseling 
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Curriculum and Senate Meetings 2015/2016 

  PROPOSED   

Fall 2015         

Curriculum Curriculum 
Month Senate I Senate II 

I II 

September Sep 03 Sep 10 Sep 17 Sep 24 

October Oct 01 Oct 08 Oct 15 Oct 22 

November Oct 29 Nov 05 Nov 12 Nov 19 

December Dec 03 Dec 10 Winter break Winter break 

     

Spring 
        

2016 

Curriculum Curriculum 
Month Senate I Senate II 

I II 

Winter 
February Feb 11 Feb 18 Feb 25 

break 

March Mar 03 Mar 10 Mar 17 Mar 24 

April Mar 31 Spring break Apr 14 Apr 21 

May Apr 28 May 05 May 12 May 19 

     Proposed date of                   June 02       for Senate meeting           
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