
     
 

        
   

                
        

                
     

          
          

       

  
          
           
        
           
           

    
            

  
     

 
  

 
             
               

        
      
       

 
        

     

  
                 
             

 
             

          
       

  
            
             
        
         

GUIDE FOR SELF EVALUATION TENURED AND TENURE TRACK FACULTY 

As part of the evaluation process for full-time non-tenured and tenured faculty, the COCFA contract [Article 7.C.1.a 
and Article 8.A.4.a] states: 

Each contract faculty member will prepare a written self-evaluation report and present copies to all 
committee members one week before the review conference. Reflection on the SLOs results/data in the self-
evaluation will not be used or viewed in a negative manner. The report shall include, but may not be limited to: 

1.	 Objectives for the continued improvement of instruction based on the relationship of instruction to the 
course objectives, Student Learning Outcomes, the tabulated scores of the student evaluations, student 
achievement, assessment data from SLOs or other means, and additional criteria the contract faculty 
member deems relevant to his/her current assignment. 

For example: 
•	 Reflect and respond to feedback from the students. 
•	 What teaching techniques have you used? What has been effective? 
•	 What can you change and improve? 
•	 Are there external barriers that affect the quality of your teaching? 
•	 What training, materials, resources, etc., would assist you? 

2.	 Participation in non-classroom related activities, which may include professional growth and FLEX 
activities, committee assignments, relevant community involvement, and/or student activities plus 
objectives for continued involvement in these areas. 

For example: 

•	 What professional growth activities are you involved in or have you completed? 
•	 Have you attended or presented at conferences or workshops, such as FLEX activities, taken 

course work or been involved in relevant community activities? 
•	 Do you participate on committees? 
•	 How have these activities impacted your teaching? 

3.	 A professional development plan including but not limited to FLEX activities that aligns with 
department goals. (Optional for Tenured Faculty) 

For example: 
•	 What activities are you involved in or have you completed that relate to department goals? 
•	 How have these activities impacted your role in your department and its goals? 

4.	 To what extent the objectives for the improvement, participation in professional development 
activities, relevant community involvement and committee assignments stated in the contract faculty 
member’s last report (if applicable) have been met. 

For example: 
•	 What have you accomplished since the last report (if applicable)? 
•	 What are your future objectives for teaching improvement and/or meeting department goals? 
•	 How will you approach meeting these new objectives? 
•	 What is the time line for accomplishing these new objectives?! 


